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About Me…

• APTA staff for 16+ years
• Executive Director, PT Fund
• VP, Diversity, Equity, and Inclusion
• ASAE Diversity Executive Leadership 

Program Scholar; Board of Directors
• Certified in Diversity Management, 

DEI in the Workplace, Ethical 
Leadership

• BS, Biology; MS, Healthcare Admin; 
Doctoral candidate, Human Services 



Quick Facts



The Physical Therapy Profession



Vision Statement for the Physical Therapy Profession

Transforming society by optimizing movement to 
improve the human experience.



APTA Mission Statement

Building a community that advances the profession of 
physical therapy to improve the health of society.



APTA DEI Commitment Statement 

APTA is committed to increasing diversity, equity, and 
inclusion in the association, profession, and society.



APTA Strategic Plan 2022-2025



Framing DEI: Yesterday, Today and Tomorrow

• Program effort (eg, Minority 
Affairs & Women’s Initiatives)Past: 

• APTA staff effort (eg, all 
budget programs and staff)Current: 

• APTA staff and membersFuture: 



Framing DEI: APTA

• Representative for 
the Profession
• ~300,000

• Connection to 
Societal Needs

• ~330,000,000

• Member 
Organization
• ~100,000

• Employer
• ~130

Employer Membership

ProfessionSociety



Framing DEI: Dimensions



Board of Directors and House of Delegates Policies



APTA’s Journey to Building a CommUnity

Vision 
Mission

Strategic 
Priority

PT Moves 
Me

DEI 
CommitteePT Fund
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Practice/ 
Advocacy 
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Mission
Vision
DEI 



The Centrality of DEI within APTA

Diversity 
Equity 

Inclusion

Governance, 
Volunteer 

Leadership

Members’ 
Cultural 

Competence

Diversity of 
Membership

Operations

Staff, WorkplaceAdvocacy

Business 
Development

Communications

Practice and 
Research



Example: Applicant Pool Diversity
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Increase diversity of the applicant pool for physical therapy programs by 4.5% by December 31, 2021.
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From Learning to Doing to Action…

Dedicated webpage to DEI Expanded cultural 
competence resources

Launched a series of live 
online roundtable 

discussions; Launched DEI 
certificate series

Expanding the PT Moves 
Me ambassador program

Launched the annual Lynda 
D. Woodruff Lecture on DEI 

in PT

Called for the profession to 
take action against racism 

and systemic inequality

Urged change in formal 
recommendations to 

CAPTE regarding 
accreditation standards and 

required elements that 
would improve diversity in 

PT/PTA education programs

Created a DEI Committee

Created DEI Action Plan Published climate scan 
resources

Implemented inclusive 
meeting criteria in our 
meetings/conferences

Increase the endowment of 
the PT Fund (Minority 
Scholarship Fund and 

Dimensions of Diversity)



Recommendations 

Approach with cultural humility.

Be curious. Inform yourself; do research. 

Start slow.

Brave mistakes lead to progress.

Give each other the grace and space. 





Questions & 
Answers



Thank You


	Public Affairs Council Virtual Workshop:�Advancing DEI at Associations
	Slide Number 2
	About Me…
	Quick Facts
	The Physical Therapy Profession
	Vision Statement for the Physical Therapy Profession
	APTA Mission Statement
	APTA DEI Commitment Statement 
	APTA Strategic Plan 2022-2025
	Framing DEI: Yesterday, Today and Tomorrow
	Framing DEI: APTA
	Framing DEI: Dimensions
	Board of Directors and House of Delegates Policies
	APTA’s Journey to Building a CommUnity
	The Centrality of DEI within APTA
	Example: Applicant Pool Diversity
	From Learning to Doing to Action…
	Recommendations 
	Slide Number 19
	Questions & Answers
	Thank You

