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Our Diversity Advocacy Philosophy

Driving Systemic Change that Creates Opportunities 
for 

Diverse Communities 
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What’s Possible to Achieve? 

Where Can We Engage to Lead 
& 

Make a Difference?

What Resources are Required? 
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Our Diversity Advocacy Philosophy

Driving Systemic Change that Creates Opportunities 
for 

Diverse Communities 
Protect LGBT+ Rights

– Pass Equality Act 
– Fight Anti-LGBT+ State 
Bills

Pass Permanent DACA Fix

Advance Racial Equity, 
Social Justice, Police 
Reform

Voting Rights
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Determining our Priorities

GR 
Consultation 
with our HR, 
GC, HRLG,       

C-Suite

Political 
Landscape

Peer 
Companies

Political 
Priorities

Media 
Attention 
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Why Does IBM Support Legislation?

IBM Values: Inclusion | Fairness | Equal Opportunity
 Clear, consistent, comprehensive protections for IBMers and their 

families.

 Firmly committed to principles of equality and fairness.

 IBM’s core business objective is to hire the best, most talented individuals 
regardless of their gender identity, sexual orientation, religion or other 
personal characteristic. 

 Diversity of talent ensures maximum creativity. 

 Ensure safety and comfort, regardless of where IBMers live and work.

Want protections outside the workplace – all across society.

 Decisions of where to live and work are not just individual decisions, but 
family decisions.
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What is IBM Doing?

Directly Lobbying Congress

Lobbying in Select States

PR/Communications: 
@IBMPolicy + Policy Blog + LI

Creating Coalitions

Partnering/Joining with 
Federal/State Trades

Engaging Executive Council 
Members 

Engaging Employees
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MENU FOR EMPLOYEE ENGAGEMENT

GR-Led Webinars for 
ERGs/Diversity Councils

-- Partner with HR 
Diversity/HR Legal

Provide Content for 
Internal D&I Gateways

GR on D&I Leader Calls

Encourage Employees re: 
D&I Training/Credentialing 

Story-Telling: Feature on 
Public-Facing Webpages
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Senior-Leader-
Led Internal 
Action-
Oriented 
Committees for 
Policy Action

Social Media 
Updates: 
Slack/Twitter/etc

In-House and 
Externally 
Organized Lobby 
Days
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 Invite Employees 
to Trade Assn-
Organized 
Events

 Individual vs. 
Corporate-led 
“Letter” Writing

 Media Interviews
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Thank You!

LinkedIn: MeredithGSinger

Twitter: @IBMPolicy and 
@MeredithSinger2

Web: 
https://www.ibm.com/blogs/policy/

singerme@us.ibm.com

https://www.ibm.com/blogs/policy/
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